Donnelly College
Annual Program Assessment Report
Academic Year 2013-2014


Program: Teacher Education Unit
                  Elementary Education K-6 with an ESOL Endorsement	

I. Goals: 
Monitor and evaluate ways in which candidates connect lessons, instruction to learners’ experiences and cultures
Data related to student learning will need to be provided 
[bookmark: _GoBack]Examine how Candidates show they can assess K-6 student learning and provide the data related to student learning.
Measures:

II. Data Collection: 

III. Analysis:

IV. Reflection
Describe the process used to share results with professional colleagues.  Who received findings?  How will these assessment findings be used to help your students and/or improve your program?

· The organizational areas most affected by these particular goals are:  Admissions, Marketing, Teacher Education Unit, Liberal Arts and Sciences, Student Support Services, Registrars’ Office, and Financial Aid.

· Annually, the Teacher Education Unit will gather for a Data Retreat to summarize and report on each Candidate and program data. The unit will share the responsibility of summarizing and analyzing data. This allows for checks and balances on reporting and finding trends. Collaborative decisions will be made regarding the statistical design and reporting format so that data patterns for individual Candidates, cohorts, the required courses and field experience are accessible for review. Collaboratively, the unit will interpret the data and addresses the strengths, discrepancies, and makes plans for adjustments and changes.

· The findings will be disseminated to the organizational areas noted above during individual meetings, Division Three, and Deans and Director’s Meetings.

· Attached are the Transitional Points. This is a sequential outline of the program’s assessments. This is the assessment outline candidates will follow and future goals will be drawn from this plan.

V. Incorporation of Findings – Continuous Improvement:
Based on the findings, are there any suggested for changing the process, the data points, instruments used, etc. for next year?

VI. Future Assessment Plans:
Given what you have learned, should there be changes to your program’s assessment plan? If so, please describe the changes to be implemented.


VII. Institution Wide Assessment – Values:
The Donnelly College Assessment System recognizes that assessment of student learning begins with values.


Describe any other activities this year that emphasize other Donnelly college values that were not part of your regular assessment plan.
































Transition Points
	Sequence of Program Assessment

	Transition Point I
	Admission to the Urban Teacher Education Program

	
	Benchmark Assessments:
· Completion of all general degree requirements and prerequisite courses for the program with a minimum cumulative GPA of 2.75.
· Completion of Speech, Composition I and II with a grade of “C” or better
· Completion of six hours of college level math with a grade of “C” or better
· Core Academic Skills for Educators (CORE)—(172 on writing, 173 on reading, and 172 on math on the PPST) or ACT composite score of 21 or above. 
· Two Letters of Recommendation from instructors
· Completion of early field experience
· Summative Self-Assessment of Professional Dispositions
· Interview with Clinical Field Supervisor
· Reflection Essay from students
· Reflections from early field experience

	Transition Point II
	Entry to Clinical Practice

	
	Benchmark Assessments:
· Cumulative GPA of 2.75 or higher in general education courses
· PRAXIS II (0011)
· ESOL (0622)
· Principles of Learning and Teaching (PLT) 
· Professional Academic Journal:
(ED302 Elementary Social Studies Methods) Social Studies Unit Plan
· Summative Self-Assessment of Professional Dispositions 
· Comprehensive Content Examination 
· Professional Academic Journal:
 (ED315Literacy and Linguistically Diverse Learners) Literacy Unit Plan
· ESOL Poster Project
· ESOL Essay

	Transition Point III
	Exit from Clinical Practice

	
	Benchmark Assessments:
· Kansas Performance Teaching Portfolio (KPTP)
· Professional Academic Journal (ED415 Teacher Internship)
· Teacher Intern Performance Summative Assessment
· Teacher Intern ESOL Performance Summative Assessment
· KSDE Professional Education Standards Summative Assessment
· Summative Self-Assessment of Professional Dispositions 
· Teacher Intern Program Goals
· Teacher Intern Comprehensive Examination
· Cooperating Teacher Follow-up Survey
· Clinical Field Supervisor Follow-up Survey

	Transition Point IV
	Program Completion

	
	Requirements for all Benchmark Assessments are Met:
· Student has a cumulative GPA of 2.75 or above in professional courses. 
· All course assignments are completed with a grade of “C” or better.
· All formal and informal assessments are completed with a grade of “C” or better.
· Program Completer Follow-up Survey

	Transition Point V
	After Program Completion

	
	Follow-up Benchmark Assessments: 
· Employment
· Principal/Employer Follow-up Survey
· Alumni Follow-up Survey
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