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WELCOME TO YORK COLLEGE

TEACHER EDUCATION

The faculty of Teacher Education would like to congratulate you on your decision to consider making teacher education your career.  Teaching is the noblest of all professions, which enables a person to touch the lives of countless young people.

This handbook is designed to help guide you through the Teacher Education program at York College so that you will make the most efficient use of your time on campus and be ready to enter the profession at the earliest date possible.

Please read this handbook carefully and, when you have questions, please feel free to speak to a member of the York College Teacher Education Division

YORK COLLEGE STATEMENT

OF MISSION AND PURPOSES

Mission Statement:

The mission of York College is to transform lives through Christ-centered education and to equip students for lifelong service to God, family, and society.                        
Purposes:

To provide students with Biblical teachings leading to the development of moral and spiritual values, and appreciation of N.T. Christianity.

To provide students with quality, academic, liberal arts programs in the arts, sciences, and professional areas. 

To provide students with an environment where tolerance, dialog, and the pursuit of truth are honored, enabling them to mature in spiritual, academic, and community life.
Core Values:

Spiritual  

We believe that God, His word, and His will are sovereign, and that Jesus Christ is His Son.

Academic

We strive to develop lives of faith and learning through the pursuit of integrity and academic excellence. 

Individual

We welcome each student as a meaningful part of York College, encouraging individual responsibility, personal integrity, and spiritual maturity.

Community

We value each student and the diversity of our student body, and strive to build a sense of unity and service in communities both on and off campus.  

Health and Wellness 

We support the positive development of the physical and emotional health and wellness of each student. Promote a spirit of both service and leadership among our students.
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The Conceptual Framework

as

York College Teacher Education Candidate Proficiencies
The mission of York College is to provide a quality liberal arts education leading to an understanding and philosophy of life consistent with Christian ideals.  Building on the foundations of Christian Principles and General Education, the York College Teacher Education Program strives to prepare students to become Effective Christian Educators who are Reflective Practitioners and Facilitators of Learning and who demonstrate Leadership Through Service, leading to the ultimate goal of Life-Long Learning.  Recognizing the importance of Diversity, in an ever-changing world, York College Teacher Education holds the following as goals and objectives, which are expressed as candidate proficiencies.

Subject Matter: 

*The candidate understands the central concepts, tools of inquiry, and structures of the discipline(s) he or she teaches and can create learning experiences that make these aspects of subject matter meaningful for students.

As a result, the candidate:

· has enthusiasm for the discipline(s) he/she teaches and sees connections to everyday life.

· can relate his/her disciplinary knowledge to other subject areas by creating interdisciplinary learning experiences that allow students to integrate knowledge, skills, and methods of inquiry from several subject areas.

· engages students in generating knowledge and testing hypotheses according to the methods of inquiry and standards of evidence used in the discipline.

· develops and uses curricula that encourages students to see, question, and interpret ideas from diverse perspectives. 

· effectively uses multiple representations and explanations of disciplinary concepts that capture key ideas and link them to students’ prior understandings.

· demonstrates a sound understanding of technology.

· realizes that subject matter knowledge is not a fixed body of facts but is complex and ever-evolving, keeping abreast of new ideas and understandings in the field.

Student Development and Learning: 

*The candidate understands how children learn and develop, and can provide learning opportunities that support their intellectual, social and personal development.

*The candidate understands how students differ in their approaches to learning and creates instructional opportunities that are adapted to diverse learners.
As a result, the candidate:

· stimulates student reflection on prior knowledge and links new ideas to already familiar ideas, making connections to students’ experiences, providing opportunities  for active engagement, manipulation, and testing of ideas and materials, and encouraging students to assume responsibility for shaping their learning tasks that lead to the next level of development.

· encourages discussion, listens and responds to group interaction and elicits student thinking.

· knows about areas of exceptionality in learning, including learning disabilities, visual and perceptual difficulties, and special physical or mental challenges and identifies when and how to access appropriate services or resources to meet exceptional learning needs.

· understands how learning occurs and identifies and designs instruction appropriate to students’ stages of development, learning styles, strengths and needs by using a variety of instructional strategies that promote student learning.

· understands how to develop a well grounded framework based on knowledge of diversity and how students’ learning is influenced by language, culture, family and community.  

· appreciates and values human diversity and believes that all children can learn at high levels and persists in helping all children achieve success.

· appreciates and shows respect for the diverse talents of all learners, and is committed to help them develop self-confidence and competence.

· creates a learning community in which individual differences are respected.
Instructional Strategies and Facilitators of Learning: 

*The candidate understands and uses a variety of instructional strategies to encourage students' development of critical thinking, problem solving, and performance skills.

*The candidate uses an understanding of individual and group motivation and behavior to create a learning environment that encourages positive social interaction, active engagement in learning, and self-motivation.

*The candidate uses knowledge of effective verbal, nonverbal, and media communication techniques to foster active inquiry, collaboration, and supportive interaction in the classroom.

*The candidate plans instruction based upon knowledge of subject matter, students, the community, and curriculum goals. 

As a result, the candidate:
· understands learning theory, subject matter, curriculum development, and student development and knows how to use this knowledge in planning instruction to meet curriculum goals.

· values both long-term and short-term planning.

· creates lessons and activities that operate at multiple levels to meet the developmental and individual needs of diverse learners and help each progress.

· knows when and how to adapt planning, instruction and evaluation based on student responses, ideas, and needs, and also other contingencies, by using alternative teaching strategies and materials to achieve different instructional purposes.

· knows how to help people work productively and cooperatively with each other in complex social settings while varying his/her role (e.g. instructor, facilitator, coach, audience).

· knows how to enhance learning through the uses of a wide variety of materials, as well as, human and technological resources.

· organizes, allocates, and manages the resources of time, space, activities, and attention to provide active engagement of students in productive tasks.

· recognizes the importance of nonverbal, as well as, verbal communication.

· understands the advantages and limitations associated with cooperative learning, whole group discussion, independent study, and interdisciplinary instruction.

· knows how to ask questions that call for various levels of thinking, and to stimulate discussion in different ways for particular purposes.
· recognizes and promotes the value and use of intrinsic motivation to help students become self-motivated for life-long growth and learning.

· understands and demonstrates a sensitivity to cultural and gender differences in the classroom.

· understands the principles of effective classroom management and uses a range of strategies to promote positive relationships, cooperation, and positive/purposeful learning in the classroom.

· plans and designs effective learning environments and experiences supported by technology.

· implements curriculum plans that include methods and strategies for applying technology to maximize student learning.

Assessment of Teaching and Learning: 

*The candidate understands and uses formal and informal assessment strategies to evaluate and ensure the continuous intellectual, social and physical development of the learner.

As a result the candidate:

· identifies, develops, and uses assessment strategies and instruments designed to meet the informational needs of specific users, uses, and context.

· develops assessments that reflect the specific achievement targets students must master.

· uses a variety of formal and informal assessment methods (e.g., observation, portfolios of student work, teacher-made tests, performance tasks, projects, student self-assessments, peer assessments, and standardized tests) to gather data within a particular context in order to enhance his/her knowledge of learners, evaluate students’ progress and performances, and modify teaching and learning strategies.

· samples student achievement to draw confident conclusions about instruction and student learning.

· values ongoing assessment as essential to the instructional process and recognizes that many different assessment strategies, accurately and systematically used, are necessary for monitoring and promoting student learning and is committed to using assessment to identify student strengths and promote growth rather than to deny students access to learning opportunities.

· controls for relevant sources of bias.

· maintains useful records of student work and performance and can communicate student progress knowledgeably and responsibly, based on appropriate indicators, to students, parents, and other colleagues.

· applies technology to facilitate a variety of effective assessment and evaluation strategies.

· uses student involvement in the assessment process to motivate student learning.

Reflective Practitioners and Lifelong Learners: 

*The candidate is a reflective practitioner who continually evaluates the effects of his/her choices and actions on others (students, parents, and other professionals in the learning community), and who actively seeks out opportunities to grow professionally.

As a result, the candidate:
· is aware of major areas of research on teaching and of resources available for professional learning (e.g., professional literature, colleagues, professional associations, and professional development activities).

· uses classroom observation, information about students, and research as sources for evaluating the outcomes of teaching and learning and as a basis for experimenting with, reflecting on, and revising practice.

· values critical thinking and self-directed learning as habits of mind.

· is willing to give and receive help.

· is committed to seeking out, developing, and continually refining practices that address the individual needs of students.

· uses technology to enhance his/her productivity and professional practice.

Effective Christian Educators and Leadership Through Service: 

*The candidate fosters relationships with school colleagues, parents, and agencies in the larger community to support students' learning and well being.

As a result, the candidate:
· understands and implements laws related to students’ rights and teacher responsibilities (e.g., for equal education, appropriate education for handicapped students, confidentiality, privacy, appropriate treatment of students, reporting in situations related to possible child abuse).

· values and appreciates the importance of all aspects of the child’s experience.

· respects the privacy of students and confidentiality of information.

· exhibits a strong work ethic 

· demonstrates a willingness to work with other professionals to improve the overall learning environment for students.

· identifies and uses community resources to foster student learning.

· portrays professionalism and establishes respectful and productive relationships with parents and guardians from diverse home and community situations, and seeks to develop cooperative partnerships in support of student learning and well being.

· talks with and listens to the student, is sensitive and responsive to clues of distress, investigates situations, and seeks outside help as needed and appropriate to remedy problems.

· acts as an advocate for students.

· understands the social, ethical, legal, and human issues surrounding the use of technology in K-12 schools and applies those principles in practice.
Field Experiences:

Interwoven throughout each program in Teacher Education are intricately placed Field Experiences.  These experiences place candidates in classrooms where they have the opportunity to work with experienced classroom teachers who model the best in theory and in practice.  During these field experiences, a candidate has the opportunity to solidify his/her decision to become an educator, as well as, to become an Effective Christian Educator.

YORK COLLEGE TEACHER EDUCATION

NOTICE OF ADMISSIONS PROCEDURES

Requirements for Admission to Teacher Education - After admission to York College, Teacher Education candidates must be formally admitted to the Teacher Education Program. During EDU 103, Introduction to Education, candidates must sign a notice verifying that they have read the screening procedures for acceptance into the program and candidates will make formal application to the Teacher Education Program. In order to be considered for acceptance to the Teacher Education Program.  Candidates must have on file the following: 
· A signed notice of Admission Procedures form

· A completed Teacher Education Application for Admission form

· A notarized Felony/Misdemeanor Statement

· Completed Teacher Education Health Form

· Documented proof of a minimum of 15 semester hours of credit with a cumulative GPA of 2.75 or above

· Documented proof of successful completion (C or above) of each of the following courses: COM 113, EDU 103, ENG 113 and ENG 123

· Satisfactory scores on the Pre-Professional Skills Test

· Nebraska Department of Education Rule 20 states that NO student may be permitted to enroll in an approved teacher education program until he/she has achieved satisfactory scores on their Core Academic Skills Test (PPST). 

    Passing scores


The Praxis Series Reading
156
The Praxis Series Math
162
The Praxis Series Writing
150
8. Favorable recommendations from three (3) members of the York College faculty

(These recommendations assess reading and writing competencies, people skills, the suitability of a candidates personality to teaching, his/her moral and personal standards, and other factors deemed important by the faculty members.)

9. Average of 2 or above for the total average of the Freshman and Sophomore Year Electronic Growth Portfolios

10. Average of 2.0 or above, and a successful rating by panel members, on the Candidate Interview (The student shall be responsible for setting up an appointment on the scheduled interview days before a panel of two Teacher Education Council members.)

***Note:   Elementary – To register for more than six hours of upper division (300 or 400 level) Education classes, a student must meet the above criteria.

Middle Grades, Secondary, and K-12 – To register for more than six hours of upper division (300 or 400 level) classes, a student must meet the above criteria.

Upon recommendation from the Teacher Education Council, the Education Division will grant formal acceptance to a candidate who meets all the above requirements.

Candidates will be notified in writing of admission or denial to Teacher Education. Any candidate may appeal denial of admittance in writing, first to the Teacher Education Council and secondly to the Division of Education. 

Candidates may be placed on Program Probation or be dismissed from the program for failure to maintain the standards set forth. Reviews may take place at any time during a candidate’s participation in the program. Candidates who are dismissed may be readmitted by appealing in writing, first to the Education Division, and secondly to the Education Division Chair. Each candidate will be assigned an advisor from the Teacher Education Council. Each candidate must maintain GPAs of at least 2.000 in English, and 2.75 overall. No course with a grade below "C" (2.00) may be used to satisfy any professional development or teaching field requirement.

Acceptance of Transfer Credit - (See also Transfer, YC Catalog page 27). A candidate must complete at least 30 semester hours at York College (15 of which must be in the senior year), be a regular student for at least one semester and be in attendance during the semester of graduation. Student Teaching must be arranged through York College.

Candidates who transfer 60 or more semester hours from other institutions, meeting GPA requirements, and another institution’s equivalent of the Introduction to Education course and required field experience, may enroll in upper division professional education courses their first semester at York College only with permission of the Division of Education Chair Person. They must apply for admission to the Teacher Education Program, meet all requirements, and be admitted before enrolling in additional professional education courses.
York College Teacher Education Electronic Growth Portfolio Requirements (LiveText) - The York College Teacher Education faculty believe very strongly in the development of the knowledge, skills and dispositions of its Teacher Education Candidates as stated in the York College Teacher Education Conceptual Framework.  Therefore all candidates will develop an Electronic Growth Portfolio beginning with EDU 103, Introduction to Education.  Each candidate will be mentored throughout his/her program and will complete the Electronic Growth Portfolio as part of program completion.  The following is a list of requirements for completing the Electronic Growth Portfolio.

1. Listed for each year, on the corresponding year’s matrix, are the required Electronic Growth Portfolio entries.  Each entry must be dated and accompanied by a reflection.  Each reflection must include the following information:  Title of the piece, I chose this piece because…,This shows…, and I want you to notice…  Reflections should be clear, specific, cohesive, honest, and provide evidence of the candidate’s growth.  The candidate should check off the Candidate Proficiencies, which are appropriate for the specific entry on the Electronic Growth Portfolio Matrix.  In addition to the above information, the accompanying reflection should contain language specific to the Candidate Proficiencies (see The Conceptual Framework as York College Teacher Education Candidate Proficiencies).  Each Electronic Growth Portfolio must contain the required entries and in addition, the candidate must include additional entries, as listed on the corresponding matrix, so that each proficiency is met each year.  Entries may satisfy more than one proficiency.  It is expected that the degree to which each proficiency is met will increase each year.

2. At the end of each target course through the Junior year, the candidate will meet with the designated mentor to present his/her Electronic Growth Portfolio.  The mentor will provide feedback to the candidate and will complete the York College Teacher Education Electronic Growth Portfolio Evaluation Form.  At the completion of the Junior year target course, the candidate must also select one peer to complete the Electronic Growth Portfolio Evaluation Form.  At the completion of EDU 491, Student Teaching Seminar each candidate will present his/her Electronic Growth Portfolio to a three person panel which includes the mentor and two additional persons, to be chosen by the candidate, from the following: 

· his/her Academic Advisor, 

· his/her Student Teaching Supervising Teacher, 

· his/her Student Teaching  Cooperating Teacher,

· a faculty member from Arts and Sciences, or

· member of the Teacher Education Council.  

Each panel member will complete the York College Teacher Education Electronic Growth Portfolio Evaluation Form.  At this exit presentation, the candidate will present his/her Electronic Growth Portfolio, how it shows his/her growth and how it evidences completion of the Teacher Education Goals and Candidate Proficiencies.  In preparation for each Electronic Growth Portfolio presentation, the candidate will complete the York College Teacher Education Electronic Growth Portfolio Evaluation Form.

3. To successfully complete the Electronic Growth Portfolio, candidates must receive an average of 2.0 or above for the total average of the Freshman and Sophomore Year Electronic Growth Portfolios, a minimum of 2.5 on the Junior Year Electronic Growth Portfolio and a minimum of a 3.0 on the Senior Year Electronic Growth Portfolio.  If a candidate scores below the acceptable targets, he/she must make modifications to the portfolio, as directed by the mentor, in order to meet or exceed the designated targets.

4. After acceptable completion of the Electronic Growth portfolio, a candidate may make additional changes to the Electronic Growth Portfolio, within the same academic year.  These additions and deletions can be made by the candidate, by submitting the Request for Electronic Growth Portfolio Change form to the current mentor.

Requirements for Admission to Student Teaching - After admission to York College and to the Teacher Education Program, candidates must make application for student teaching. Student Teaching is required in order to obtain a Nebraska Teaching Certification.  All Student Teachers will be placed with a 90 mile radius of York beginning April 28, 2004 Acceptance to Student teaching requires the following:

1. Formal admission to Teacher Education

2. Senior standing with a minimum cumulative GPA of 2.75
3. Completion of all professional education courses with no grade below C

4. Completion of all methods courses for each endorsement area with no grade below C

5.  A minimum of 100 hours working with K-12 students

6.  A minimum average of a 2.5 or above on the Junior Year Electronic Growth Portfolio
Education Placement 

For placement information contact:

Bob DeHart, Education Department Professor   (402) 363-5686
Courtney A. Kinnison, Education Administrative Assistant   (402) 363-5694


	Name:  (Last, First, MI)



	Mailing Address:



	Local Phone #:


	Current Classification:  

Sophomore  (     Junior  (     Senior  (
	Transfer Student?     No  (     Yes  (
Institution Name:


	I expect to major/certify in the areas checked below

	(   Elementary Education

	(     K-6 Art Education

	K-12 Education:

(  Art Education
	□  Physical Education

□ Religious Education
	□ Special Education

(  Vocal Music Education
	
	P-12 Education:
(   Adapted Physical Education

	Middle Grades:

(  Art

(  Basic Business

(  Health & Physical Ed
(  Language Arts
	(   Mathematics

(   Natural Science

(   Social Science
	Secondary Education:

(  Basic Business

(  Biology

(  Coaching

(  English
	(  History

(  Mathematics

(  Natural Science

(  Physical science
	(  Psychology

(  Reading & Writing

(  Social Studies

(  Speech & Theatre


I submit the following three York College Professors as references.  In accordance with provisions of the Family Educational Rights and Privacy Act of 1974, as amended, I hereby waive my rights to view the following references and wish my file to be confidential.   

   (please initial)
	Please send a reference form to:  (Please be sure to get verbal permission from a YC Professor before listing each as a reference.)

	Professor #1:


	Department:

	Professor #2:


	Department:

	Professor #3:


	Department:


	I have COMPLETED the following Teacher Education requirements and have provided York College Teacher Education with the appropriate documentation.

	(  Completed Signed Notice of Admission Procedures form

(  Completed Teacher Education Application for Admission form

(  Completed Felony/Misdemeanor Statement

(  Completed Teacher Education Health form

(  Documented proof of a minimum of 15 semester hour of credit with a cumulative GPA of 2.75 or above

      Documented proof of successful completion (C or above) of each of the following courses:

              (  COM 113 Basic Speech                                               (  ENG 113 English Composition I

              (  EDU 103 Introduction to Education                            (  ENG 123 English Composition II

       Satisfactory scores on the Core Academic Skills Test (PPST)
                                         Passing Scores          
              (  Reading                 156                                           

              (  Math                     162                                           

              (  Writing                  150                                           

(  Favorable recommendation from three YC Professors

(  Average of 2 or above for the total average of the Freshman and Sophomore Year Electronic Growth Portfolios
(  Average of 2.0 or above, and a successful rating by panel members, on the Candidate Interview


Have you previously been denied admission to Teacher Education at any other institution?   No  (     Yes  (    

    Name of institution:



   Reason for admission denied:







The information I have given is correct and complete to the best of my knowledge.  

Candidate Signature:





   Date:






 

YORK COLLEGE
Teacher Education

Candidate Avenue of Complaint Record
Form Issued By
   





Form Due Date

Candidate(s) Initiating Complaint




Address(es) of Candidate(s)

Email(s)            






Telephone Number(s)

Detailed Explanation/Description of Complaint:




















Protocol: 


Listed below is the protocol for resolution of a candidate complaint.  This record is confidential to the parties involved.  Please complete the below information for each step as needed.  Once the process begins, this record should remain with the appropriate faculty and sent via York College campus mail to the next person or group as needed.  The candidate is responsible for scheduling all meetings in a timely and professional manner.  When resolution of the complaint has been reached, this record MUST be returned to the Administrative Assistant for the Education Department.  This record is due 10 days after the date of issue.

1.  Faculty Member
Date__________

Results_____________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

______________________________________________________
          _____________________________________________________

Signature of Faculty Member

          Signature of Candidate(s)

2.  Department/Division Chair
Date__________

Results_____________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

______________________________________________________
          _____________________________________________________

Signature of Department/Division Chair
          Signature of Candidate(s)

3. Division of Education

Date__________

Results______________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

_________________________________________________
        _________________________________________________

Signature of Education Division Chair
         Signature of Candidate(s)

4. Academic Dean

Date__________

Results______________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

________________________________________________
    _______________________________________________

Signature of Department/Division Chair
    Signature of Candidate(s)

5. York College Grievance Committee

Date__________

Results______________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

_________________________________________________
          ________________________________________________

Signature of York College Grievance Committee Chair
          Signature of Candidate(s)

Date Received


Signature



                   Administrative Assistant for the Education Department

Copies Sent To



Date Filed



Nebraska Rule for Felony or Misdemeanor Convictions

Candidates who are involved in either Field Experiences or Student Teaching must have on file in the Education Office a notarized statement affirming that they have had no convictions of a felony or misdemeanor:

Nebraska Department of Education   Rule 20

005.07 Information Regarding Convictions

The institution shall inform all persons who apply for admission to its program that persons who have felony convictions, or misdemeanor convictions involving abuse, neglect, or sexual misconduct, as defined in Section 005.07A, are automatically rejected by the Department for certification, and may only be considered for certification, or participation in pre-student teaching field, laboratory, and classroom experiences or student teaching with the approval of the Commissioner or the Board.  

005.07A The institution shall require the prospective teacher education student to provide it with a list of all criminal convictions, except traffic offenses.  The institution shall require the prospective student to affirm under oath that he or she has no felony convictions, and no misdemeanor convictions involving abuse, neglect, or sexual misconduct as hereinafter defined:

005.07A1 For purposes of this Chapter, a felony conviction means any felony offense under the laws of any jurisdiction, including misdemeanor convictions in other jurisdictions that would constitute a felony if committed in Nebraska.

005.07A2  For purposes of this Chapter, a misdemeanor conviction involving abuse, neglect, or sexual misconduct means an offense under the laws of any jurisdiction, which, if committed in Nebraska, would constitute one of the following misdemeanors (with the applicable sections of the Revised Statutes of Nebraska in parenthesis):

005.07A2a
Assault (third degree) (28-310)

005.07A2b
Stalking (28-311.03)

005.07A2c
Hazing (28-311.06)

005.07A2d
False Imprisonment (28-315)

005.07A2e
Sexual Assault (third degree) (28-705)

005.07A2f
Abandonment of Spouse or Child (28-320)

005.07A2g
Child Abuse (28-707)

005.07A2h
Contributing to the Delinquency of a Child (28-709)

005.07A2i
Prostitution (28-801)

005.07A2j
Keeping a Place of Prostitution (28-804)

005.07A2k
Debauching a Minor (28-805)

005.07A1l
Public Indecency (28-806)

005.07A2m
Sale of Obscene Material to Minor (28-808)

005.07A2n
Obscene Motion Picture Show, Admitting Minor (28-809)

005.07A2o
Obscene Literature Distribution (28-813)

00507A2p
Sexually Explicit Conduct (28-813.01)

005.07A2q
Resisting Arrest (28-904 (1)(a)), when the conviction involves use or threat of physical force or violence against a police officer

005.07A2r
Indecency with an Animal (28-1010)

005.07A2s
Intimidation by Phone Call (28-1310)

005.07A3   For purposes of this Chapter, in addition to the offenses listed above, felony convictions, and misdemeanor convictions involving abuse, neglect, or sexual misconduct shall also include convictions related to such crimes, including: (with the applicable sections of the Revised Statutes of Nebraska in parenthesis)

005.07A3a   Attempt to Commit a Crime (28-201)

005.07A3b   Criminal Conspiracy (28-202)

005.07A3c   Accessory to a Felony (28-204)

005.07A3d   Aiding, Abetting, Procuring, or Causing Another to Commit an Offense (28-206)

005.07A4  Convictions which have been set aside, nullified, expunged, or pardoned shall not be considered convictions for purposes of this Chapter, unless the laws of the jurisdiction of the conviction would allow the conviction to be used as the basis for denial of permission to teach or participate in pre-student teaching field, laboratory, and classroom experiences or student teach, or for denial of a certificate to special services in schools.  However, such convictions shall be listed by the student as required in Section 005.07A.

005.07B  A person with a conviction as defined in Section 005.07A shall not be allowed to participate in pre-student teaching field, laboratory, and classroom experiences or student teach, without approval by the Commissioner or the Board.  A person with a conviction as defined in Section 005.07A may request approval by the Commissioner or the Board by using the procedures set forth in 92 NAC 21 Section 009.02 through 009.04.

York College Teacher Education

FELONY/MISDEMEANOR STATEMENT
(REQUIRED BY NEBRASKA STATE LAW)

NAME: (print) _________________________________________________________

DATE: _____________________________________

(Sign one section only: A, B, or C)

A. I swear or affirm under oath that I have never been convicted of a felony or misdemeanor.  I understand that a conviction requires immediate notification to the Education Division Chair.  Minor traffic infractions, and misdemeanor convictions for Driving Under the Influence or Minor in Possession of Alcohol need not be reported









___________________________________









(Legal signature of student)

or

B. I swear or affirm under oath that I have no felony or misdemeanor convictions involving abuse, neglect, or sexual misconduct.  I understand that a past or future conviction for any such offense requires that I immediately notify the Education Division Chair.









____________________________________









(Legal signature of student)

or

C. I swear or affirm under oath that I have no felony convictions, and no misdemeanor convictions involving abuse, neglect, or sexual misconduct, EXCEPT THE FOLLOWING:
A.  Criminal charge:  __________________________
B.  Criminal Charge: _________________________

       Disposition: ______________________________
      Disposition:  _____________________________

       Date:  ___________________________________
      Date:  __________________________________

       Court Address: ____________________________    
      Court Address: ___________________________

I understand that any past or any subsequent conviction for any such offense requires that I immediately notify the Education Division Chair.

I understand that if I have been convicted of a felony or any misdemeanor involving abuse, neglect or sexual misconduct, that I must make a written PETITION FOR APPROVAL TO PARTICIPATE IN PRE-STUDENT TEACHING, FIELD, LABORATORY, AND CLASSROOM EXPERIENCES, OR STUDENT TEACHING on forms prescribed by the rules of the Nebraska Department of Education, and attach a copy of my court records and such additional information that shall be required by the Nebraska Department of Education.   During the appeal process, I understand that I will not be permitted to participate in any field experience or student teaching activity.









____________________________________









(Legal signature of student)

Subscribed and sworn before me this __________day of __________,  ___________.









____________________________________









NOTARY PUBLIC

SEAL:

Revised 7/14/03 Felony

VISITATION FORM

Student Teacher____________________________School____________________Subject____________

Cooperating Teacher________________________Date_________________Supervisor______________

Visit #  1     2     3     4     5     6     7       
                  Semester  1_____ 2_____


Teaching Behaviors

I. 
Planning:

II.
Teaching/Conducting:

III.
Evaluating:

.


         

Classroom Student Behaviors

I. 
Atmosphere for Learning:

I.  II.
Student Involvement:

II. III.
Student Achievement:


III. Plans for Future Strategies:


Nebraska Clinical Practice Evaluation
Midterm/Final Evaluation 
(Student Teaching Experience)
Name of Teacher Candidate: _________________________  Date of Evaluation: _________  Endorsement Area: ________________

Name of College/Univ Supervisor:  _____________________ 
Name of Cooperating Teacher/Mentor:  _______________________

Directions: Please indicate your rating of the teacher candidate’s ability to effectively demonstrate each standard, including qualitative comments to support your ratings.  Use the following performance descriptors to complete the evaluation:

Consistent           
The teacher candidate consistently demonstrates the Standard.

Frequent             
The teacher candidate frequently demonstrates the Standard.

Occasional           
The teacher candidate occasionally demonstrates the Standard.

Rare                      
The teacher candidate rarely demonstrates the Standard.

	Standards*
	Consistent
	Frequent
	Occasional
	Rare

	Standard 1:  Student Development

	Standard 1.1:  The teacher candidate understands how students grow and develop.

Observations:


	
	
	
	

	Standard 1.2:  The teacher candidate recognizes that patterns of learning and development vary individually within and across the cognitive, linguistic, social, emotional, and physical areas.    

Observations:


	
	
	
	

	Standard 1.3:  The teacher candidate implements developmentally appropriate and challenging learning experiences.    

Observations:


	
	
	
	

	Standard 2:  Learning Differences.  

	Standard 2.1:  The teacher candidate understands individual differences and diverse cultures and communities. 

Observations:


	
	
	
	

	Standard 2.2:  The teacher candidate ensures inclusive learning environments that enable each student to meet high standards.  

Observations:


	
	
	
	

	Standard 3:  Learning Environments

	Standard 3.1:  The teacher candidate works with others to create environments that support individual and collaborative learning.

Observations:


	
	
	
	

	Standard 3.2:  The teacher candidate creates environments that encourage positive social interaction, active engagement in learning, and self-motivation.

Observations:


	
	
	
	

	Standard 3.3:  The teacher candidate manages student behavior to promote a positive learning environment.

Observations:


	
	
	
	

	Standard 4:  Content Knowledge

	Standard 4.1:  The teacher candidate understands the central concepts, tools of inquiry, and structures of the discipline(s) he or she teaches.

Observations:


	
	
	
	

	Standard 4.2:  The teacher candidate creates learning experiences that make these aspects of the discipline accessible and meaningful for students to assure mastery of the content.

Observations:


	
	
	
	

	Standard 4.3:  The teacher candidate integrates Nebraska Content Standards and/or professional standards within instruction. 

Observations:


	
	
	
	

	Standard 5:  Application of Content 

	Standard 5.1:  The teacher candidate understands how to connect concepts across disciplines.

Observations:


	
	
	
	

	Standard 5.2:  The teacher candidate uses differing perspectives to engage students in critical thinking, creativity, and collaborative problem solving related to authentic local and global issues.  

Observations:


	
	
	
	

	Standards *
	Consistent
	Frequent
	Occasional
	Rare

	Standard 6:  Assessment

	Standard 6.1:  The teacher candidate understands multiple methods of assessment.

Observations:


	
	
	
	

	Standard 6.2:  The teacher candidate uses multiple methods of assessment to engage students in their own growth, to monitor student progress, and to guide the teacher candidate’s and student’s decision making.

Observations:


	
	
	
	

	Standard 7:  Planning for Instruction

	Standard 7.1:   The teacher candidate plans instruction that supports every student in meeting rigorous learning goals.   

 Observations:


	
	
	
	

	Standard 7.2:  The teacher candidate draws upon knowledge of content areas, curriculum, cross-disciplinary skills, technology, and pedagogy.

Observations:


	
	
	
	

	Standard 7.3:  The teacher candidate draws upon knowledge of students and the community context.    

Observations:


	
	
	
	

	Standard 8:  Instructional Strategies

	Standard 8.1:  The teacher candidate understands a variety of instructional strategies.

Observations:


	
	
	
	

	Standard 8.2:  The teacher candidate uses a variety of instructional strategies to encourage students to develop deep understanding of content areas and their connection and to build skills to apply knowledge in meaningful ways.

Observations:


	
	
	
	

	Standard 8.3:  The teacher candidate utilizes available technology for instruction and assessment.

Observations:


	
	
	
	

	Standard 9:  Professional Learning and Ethical Practice

	Standard 9.1: The teacher candidate engages in ongoing professional learning.

Observations:


	
	
	
	

	Standard 9.2: The teacher candidate models ethical professional practice.

Observations:


	
	
	
	

	Standard 9.3:  The teacher candidate uses evidence to continually evaluate his/her practice, particularly the effects of his/her choices and actions on others (students, families, other professionals, and the community), and adapts practice to meet the needs of each student.

Observations:


	
	
	
	

	Standard 9.4:  The teacher candidate models professional dispositions for teaching.

Observations:


	
	
	
	

	Standard 10: Leadership and Collaboration

	Standard 10.1: The teacher candidate seeks opportunities to take responsibility for student learning.

Observations:


	
	
	
	

	Standard 10.2:   The teacher candidate seeks opportunities, including appropriate technology, to collaborate with students, families, colleagues, and other school professionals, and community members to ensure student growth.

Observations:


	
	
	
	

	Standard 11: Impact on Student Learning and Development

	Standard 11.1: The teacher candidate works to positively impact the learning and development for all students.

Observations:


	
	
	
	


*Evaluation standards listed are based on Council of Chief State School Officers Interstate Teacher Assessment and Support Consortium (InTASC) Model Core Teaching Standards, 2011.  

	Comments (if any)
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	Freshman Year Electronic Growth Portfolio


Student Portfolios     Table Of Contents     
	 
	Freshman Year
Target Course:  EDU 103 Introduction To Education
Mentor:  Dr. Kelley Ritter

	 
	CANDIDATE PROFICIENCIES

	
	 
	Subject Matter
#1
	Student Development And Learning
#2, #3
	Instructional Strategies

 HYPERLINK "http://www.york.edu/portfolios/Proficiency_4_5_6_and%207.htm" 
#4, #5, #6, #7
 
	Assessment of Teaching and Learning
#8
	Reflective Practitioner and Lifelong Learner
#9
	Effective Christian Educator and Leadership Through Service
#10

	
	Required Entries:
	 

	1.
	Written Introduction to the Portfolio
	
	
	
	
	
	

	2.
	"Why I Want to Teach" Essay
	
	
	
	
	
	

	3.
	Observation #1
	 
	 
	 
	 
	 
	 

	4.
	Observation #2
	 
	 
	 
	 
	 
	 

	5.
	Dispositions of a Teacher
	 
	 
	 
	 
	 
	 

	6.
	Written Conclusion to the Portfolio
	 
	 
	 
	 
	 
	 

	7.
	Portfolio Evaluation Form-Self
	 
	 
	 
	 
	 
	 

	
	OTHER (optional):
	 

	8.
	Work Completed from any other course
	 
	 
	 
	 
	 
	 

	9.
	Materials created for a lesson
	 
	 
	 
	 
	 
	 

	10.    
	Picture of bulletin board created
	 
	 
	 
	 
	 
	 

	11.
	Listing of pre-service experiences (100 hours)
	 
	 
	 
	 
	 
	 

	12.
	Listing of multicultural experiences
	 
	 
	 
	 
	 
	 

	13.
	Involvement in York College activities
	 
	 
	 
	 
	 
	 

	14.
	Leadership in York College activities
	 
	 
	 
	 
	 
	 

	15.
	Letters of recommendation
	 
	 
	 
	 
	 
	 

	16.
	Notes from students, parents, or school personnel
	 
	 
	 
	 
	 
	 

	17.
	Examples of technology proficiency
	 
	 
	 
	 
	 
	 

	18.
	Pictures of working with students
	 
	 
	 
	 
	 
	 


Portfolio Matrices Revised 6/29/04 #2

	York College 
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	Sophomore Year Electronic Growth Portfolio


Student Portfolios     Table Of Contents     
	 
	Sophomore Year  
                                                                                  Mentor(s)
Target Course(s):                                                  EDU 213
EDU 213, Elementary/Middle Grades                      Dr. Erin DeHart 
EDU 232 A,  Secondary                                          EDU 232 A
EDU 213 or EDU 232 A, K-12                                   Dr. Louise Bailey

	 
	CANDIDATE PROFICIENCIES

	
	 
	Subject Matter
#1
	Student Development And Learning
#2, #3
	Instructional Strategies
#4, #5, #6, #7
	Assessment of Teaching and Learning
#8
	Reflective Practitioner and Lifelong Learner
#9
	Effective Christian Educator and Leadership Through Service
#10

	
	Required Entries:
	 

	1.
	Written Introduction to the Portfolio
	 
	 
	 
	 
	 
	 

	2.
	"Why I Want to Teach" Essay
	 
	 
	 
	 
	 
	 

	3.
	First Lesson
	 
	 
	 
	 
	 
	 

	4.
	Last Lesson
	 
	 
	 
	 
	 
	 

	5.
	Entry from field notes
	 
	 
	 
	 
	 
	 

	6.
	Work completed from content or general education course
	 
	 
	 
	 
	 
	 

	7.
	Materials created for a lesson (Secondary) or picture of bulletin board created (Elementary)
	 
	 
	 
	 
	 
	 

	8.
	Scanned copy of Field Experience Log
	 
	 
	 
	 
	 
	 

	9.
	Evidence of teaching to diversity
	 
	 
	 
	 
	 
	 

	10.    
	Evidence of student learning (student work sample)
	 
	 
	 
	 
	 
	 

	11.
	Involvement in York College activities
	 
	 
	 
	 
	 
	 

	12.
	Written Conclusion to the Portfolio
	 
	 
	 
	 
	 
	 

	13.
	Portfolio Evaluation Form-Self
	 
	 
	 
	 
	 
	 

	
	OTHER (optional):
	 

	14.
	Leadership in York College activities
	 
	 
	 
	 
	 
	 

	15.
	Letters of recommendation
	 
	 
	 
	 
	 
	 

	16.
	Notes from students, parents, or school personnel
	 
	 
	 
	 
	 
	 

	17.
	Examples of technology proficiency
	 
	 
	 
	 
	 
	 

	18.
	Pictures of working with students
	 
	 
	 
	 
	 
	 


Portfolio Matrices Revised 6/29/04 #2

	York College 
Teacher Education
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	Junior Year 
Electronic Growth Portfolio


Student Portfolios     Table Of Contents     
	 
	Junior Year                                           Mentor(s)
                                                             RDG 456  Dr. Erin DeHart
Target Course(s):                                    EDU 311
RDG 456, Elementary                            EDU 311, Middle Grades                         
EDU 232 B, Secondary                         EDU 232 A/B Dr. Louise Bailey
EDU 213 or EDU 232 A, K-12                  EDU 213 Dr. Erin DeHart                                                                  

	 
	CANDIDATE PROFICIENCIES

	
	 
	Subject Matter
#1
	Student Development And Learning
#2, #3
	Instructional Strategies
#4, #5, #6, #7
	Assessment of Teaching and Learning
#8
	Reflective Practitioner and Lifelong Learner #9
	Effective Christian Educator and Leadership Through Service #10

	
	Required Entries:
	 

	1.
	Written Introduction to the Portfolio
	 
	 
	 
	 
	 
	 

	2.
	Lesson Plan
	 
	 
	 
	 
	 
	 

	3.
	Field Experience Notes
	 
	 
	 
	 
	 
	 

	4.
	Work completed from content or general education course
	 
	 
	 
	 
	 
	 

	5.
	Materials created for a lesson or picture of a bulletin board created
	 
	 
	 
	 
	 
	 

	6.
	Scanned copy of the Field Experience Log
	 
	 
	 
	 
	 
	 

	7.
	Evidence of teaching to diversity
	 
	 
	 
	 
	 
	 

	8.
	Evidence of student learning (student work sample)
	 
	 
	 
	 
	 
	 

	9.
	Example(s) of Assessment(s) Used
	 
	 
	 
	 
	 
	 

	10.    
	Example of technology proficiency
	 
	 
	 
	 
	 
	 

	11.
	Involvement in York College activities
	
	
	
	
	
	

	12.
	Leadership in York College activities
	 
	 
	 
	 
	 
	 

	13.
	Written Conclusion to the Portfolio
	 
	 
	 
	 
	 
	 

	14.
	Portfolio Evaluation Form-Self
	 
	 
	 
	 
	 
	 

	15.
	Portfolio Evaluation Form-Peer
	 
	 
	 
	 
	 
	 

	
	OTHER (optional):
	 

	16.
	Letters of recommendation
	 
	 
	 
	 
	 
	 

	17.
	Notes from students, parents, or school personnel
	 
	 
	 
	 
	 
	 

	18.
	Pictures of working with students
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Teacher Education
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	Senior Year 
Electronic Growth Portfolio


Student Portfolios     Table Of Contents     
	 
	Senior Year
Target Course:  EDU 491, Student Teaching Seminar    Mentor:  Dr. Louise Bailey

	 
	CANDIDATE PROFICIENCIES

	
	 
	Subject Matter
#1
	Student Development And Learning
#2, #3
	Instructional Strategies
#4, #5, #6, #7
	Assessment of Teaching and Learning
#8
	Reflective Practitioner and Lifelong Learner #9
	Effective Christian Educator and Leadership Through Service #10

	
	Required Entries:
	 

	1.
	Written Introduction to the Portfolio
	 
	 
	 
	 
	 
	 

	2.
	Week of Lesson Plans
	 
	 
	 
	 
	 
	 

	3.
	Materials created for a lesson or picture of bulletin board created
	 
	 
	 
	 
	 
	 

	4.
	Evidence of student learning (student work sample)
	 
	 
	 
	 
	 
	 

	5.
	Example(s) of assessment(s) used
	 
	 
	 
	 
	 
	 

	6.
	Lesson Review from Cooperating Teacher or College Supervising Teacher 
	 
	 
	 
	 
	 
	 

	7.
	Example of technology proficiency 
	 
	 
	 
	 
	 
	 

	8.
	One Weekly Reflections (Weekly Log)
	 
	 
	 
	 
	 
	 

	9.
	Final "Why I Want To Teach" Essay, including future goals
	 
	 
	 
	 
	 
	 

	10.    
	Journal article which supports teaching philosophy
	 
	 
	 
	 
	 
	 

	11.
	Listing of multicultural experiences
	 
	 
	 
	 
	 
	 

	12.
	Involvement in York College activities
	 
	 
	 
	 
	 
	 

	13.
	Leadership in York College activities
	 
	 
	 
	 
	 
	 

	14.
	Evidence of involvement in professional activities
	 
	 
	 
	 
	 
	 

	15.
	Current Resume
	 
	 
	 
	 
	 
	 

	16.
	Written Conclusion to the Portfolio
	 
	 
	 
	 
	 
	 

	17.
	Portfolio Evaluation Form-Self
	 
	 
	 
	 
	 
	 

	
	OTHER (optional):
	 

	18.
	Work Completed from any other course
	 
	 
	 
	 
	 
	 

	19.
	Listing of pre-service experiences (100 hours)
	 
	 
	 
	 
	 
	 

	20.
	Letters of recommendation
	 
	 
	 
	 
	 
	 

	21.
	Notes from students, parents, or school personnel
	 
	 
	 
	 
	 
	 

	22.
	Pictures of working with students
	
	
	
	
	
	


BACHELOR OF ARTS DEGREES OFFERED IN EDUCATION:

1. Art (K-12/Field Endorsement)

2. Coaching (7-12/Supplemental Endorsement)

3. Elementary Education (K-8/Field Endorsement)

4. General Art (K-6/Subject Endorsement must be added to another endorsement)

5. Middle Grades Education (4-9/Field Endorsement)

6. Physical Education (K-12/Subject Endorsement) with Coaching (7-12/Supplemental Endorsement) optional Adaptive Physical Education (Supplemental Endorsement)


7. Religious Education (K-12/Subject Endorsement must be added to another endorsement)

8. Secondary Basic Business Education (7-12/Subject Endorsement)

9. Secondary Biology Education (7-12/Subject Endorsement)

10. Secondary English Education (7-12/Subject Endorsement)

11. Secondary History Education (7-12/Subject Endorsement)

12. Secondary Mathematics Education (7-12/Field Endorsement)

13. Secondary Natural Science Education (7-12/Field Endorsement)

14. Secondary Psychology Education (7-12/Subject Endorsement)

15. Secondary Reading and Writing Education (7-12/Subject Endorsement)

16. Secondary Social Science Education (7-12/Field Endorsement)

17. Secondary Speech and Theatre Education (7-12/Field Endorsement)

18. Special Education (K-12/Field Endorsement must be added to another endorsement)

19. Vocal Music Education (K-12/Subject Endorsement)
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